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: N
inder equality in the Immw is achieved when employees in a company
regardlgss of gender have equal ri and responsibilities, equal pay as a result of work

E‘Hone, equali opportunitiesisand rewards in all sectors of society:
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But 1n addition to gender equality, ther |
gender inequality where 1n some sectors
only males, and in some only women.
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As for the salary, the percentage shows that the male population receives more

salary than the female. Especially women are often engaged 1in less paid jobs in
sectors as well with lower economic performance.
That's one of the reasons for the gender pay gap.

Even if more women participate in the labour market, the burden of private and
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SORRY, YOU
ARE STMPLY NOT THE
RIGHT MAN FOR

In some sectors, J
companies helieve that women are not as capable of doing such work
as men. As a resull, a percentage of women stay in their homes
fulfilling their responsibilities and have an active job-seeking status.




The analysis of
unemployment by gender

shows us that employment
for both men and women
is almost equal, ie there is
a small difference
between the
unemployment rate
between men and women.

Women are active in
the labour market, but
not sufficiently. The
most common reason
for this inactivity is
unpaid housework and
child care.
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e owr country there are companies that require only one particular gender. For example:

Macedonia is country
where gender equality on
labour market

is on medium degvee.




THANK YOU FOR YOUR
ATTENTION!




